




























ACCOMMODATION SCENARIOS 

Scenario 4: [8] 

A financial advisor discloses during onboarding that they are living with Schizophrenia. At 

this time, the occurrence of symptoms is relatively low, but can increase due to 

environmental and personal triggers. 

• Potential Solution: The employer develops strategies with the worker to deal with 

behavioural and health problems before they arise, including who to call (e.g., family, 

friend, health professional, etc.) if the worker appears to be unwell. The employer 

encourages ongoing, open communication with the worker to learn better ways to 

support. 
• Reported Benefit: The financial advisor feels acknowledged and trusting of their 

environment. By having a gameplan, the worker feels prepared for when they may 

experience barriers at work. 
• Potential Cost: $0 

To learn more, please view: Angela's Experience: Working successfully with Schizo-Affective 

Disorder on YouTube. 
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